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I. About the PPS Technical Studies Department 
 
The Plymouth Public Schools Technical Studies Department is a division of the Plymouth 
Public High Schools that offers both academic and vocational training in a 
comprehensive high school setting to students from both Plymouth North and South High 
Schools.  
 
The main Technical Studies Campus is based at Plymouth South High School which is 
located in South Plymouth, just off Exit 3 on Route 3.  Thirteen technical programs are 
offered at this location. Plymouth North High School, which is situated in central 
Plymouth, just off Exit 5 on Route 3, houses three additional programs (and also has a 
Marketing Program). 
 
Our school is different than most technical high schools in that students attend both 
academic and vocational classes on a rotating block schedule.   During the ninth grade, 
students at Plymouth South participate in an exploratory period where they rotate through 
13 technical programs and spend time in each of them to explore that career path. At the 
end of this exploratory period, students may select their top 3 choices of a technical 
studies major in which they will specialize for the next 3 ½ years.  
 
Students are required to pass four years of English, four years of mathematics (including 
Algebra 1, Geometry, and Algebra 2), three years of social studies (including US History 
1 & 2)), two-three years of science* and four years of physical education. (Please note 
that students enrolled in the following programs must take 3 years of science – CAD, 
Childcare, Computer Science, Engineering & Marketing). 
 
Students in Grade 11(second semester) and 12 are eligible to participate in a cooperative 
education work experience which is designed to supplement and enrich the vocational 
program by providing a unique opportunity for students to participate in a “course of 
study that provides academic, technical and employability skills not acquirable in a 
school-based setting, but acquirable in a work-based setting” (Chapter 74 Manual for 
Vocational Technical Cooperative Education, 2004).  



 
Working with the school’s Cooperative Education Coordinator/Worksite Liaison, 
qualified students can participate in this vocational learning experience, which allows 
them to work in a sector of the industry for which they are being trained. Students can use 
this opportunity to explore career paths and develop new skills. Many students use the 
experience to gain entrance into full time employment into the industry after graduation.  
 
 
 

II. PPS - Educational Philosophy  
 In today’s society our children are continuously excited by new and challenging stimuli; 
adaptability to change, therefore, becomes a paramount objective of learning.  
 
The mastery of basic skills is essential to our children as they prepare to function as 
responsible individuals. Children must also know how to direct their own learning by 
mastering the skills of independent inquiry, because circumstances do not enable us to 
predict with certainty just what today’s children will need to know when they become 
tomorrow’s adults. The optimum environment should be sought so that each child can 
develop physically and emotionally and acquire the information, academic skills, critical 
judgment, and creativity needed to lead to a better understanding of self, fellow humans, 
and the world around us.  
 
The school system must continually strive to create, implement, and improve programs 
that are compatible with traditional curricula and provide opportunities for innovation in 
teaching and learning. If this is accomplished, each child will then come to realize more 
fully his/her own potential as an individual and be better prepared to appreciate and act 
responsibly in the society in which he/she lives. 
 
PPS Mission Statement 

The mission of the Plymouth Public Schools is to deliver a quality education in a caring, 
safe, and respectful environment within small learning communities that encourage a 
diverse student body to become independent critical thinkers and productive citizens in a 
changing society.   

PPS Technical Studies Goals  
 
1. Develop student understanding and appreciation for their chosen vocation/vocational 

program and create an awareness of career opportunities in related fields.  
2. Provide guidance to all students concerning their academic and technical 

advancement as well as services to address social and emotional needs. Such services 
will recognize the individual needs of all students.  



3. Recognize students’ achievements in all areas, thereby developing self-respect and 
pride by encouraging higher levels of performance.  

4. Provide a positive, safe and orderly environment that promotes active learning and 
the development of strong communication skills.  

5. Provide positive and challenging work-based learning experiences through 
strengthened relationships with business partners and community employers.  

6. Integrate academic and vocational curricula to maximize learning by fostering 
collaboration and communication among and between departments.  

7. Ensure the school philosophy is represented in all communications to prospective and 
current students and their parents as well as the community at large.  

  

III. The Cooperative Education Program 

 
Purpose  
 
“The purpose of Cooperative Education is to provide real-life work experiences that 
connect academic and vocational studies to a student’s career plans while reinforcing 
positive work habits, team work, and problem solving skills.”  
 
Objectives:
 
The objectives of CO-OP are to meet the guidelines of Chapter 74 and are aligned with 
the Massachusetts Work-Based Learning Program. There are Ten Competencies:  
 

1. Health and Safety:  The student understands occupational health and safety 
issues related to this occupation.

2. Technical Skills:  The student is strengthening and developing the technical skills 
listed on the Cooperative Education Contract.

3. Acting Professionally:  The student accepts direction/criticism and meets 
workplace standards on attendance, punctuality, dress code, confidentiality, 
flexibility, and self-control.

4. Problem Solving:  The student identifies problems, understands their context and 
develops solutions, using critical thinking skills and teamwork.

5. Interacting with Others:  The student works professionally and respectfully with 
a diversity of co-workers, supervisors and customers/clients.

6. Competing Tasks:  The student participates fully in a task or project from 
initiation to completion, using appropriate time-management skills.

7. Demonstrating Character:  The student displays loyalty, honesty and 
dependability.  



8. Workplace Technology, Equipment and Tools:  The student selects and uses 
relevant workplace technology, equipment and tools in a safe and appropriate 
manner.

9. Applied Mathematics:  The student applies relevant mathematical calculations 
and concepts.

10. Communication and Literacy:  The student demonstrates the ability to speak, 
listen, and write to function successfully at the placement site.

IV. The Structure of Cooperative Education 
 
Cooperative Education Program Requirements  
 
Students are responsible for the following:  
 
1. Students must be in school if they are not participating in the Cooperative Education 

Program. Students must report their absences to the Cooperative Education 
Coordinator and Employer.  

2. Students must attend academic classes.  
3. If the job assignment is terminated for any reason, the student must immediately 

return to school and report directly to the Worksite Liaison/Cooperative Education 
Coordinator. 

4. Weekly time cards must be returned to validate hours worked on the Cooperative 
Education job. These should be turned in each week to the Worksite 
Liaison/Cooperative Education Coordinator. The time cards must be signed by the 
employer.  

 
Cooperative Education Evaluations, Assessments and Grading  
 
Cooperative Education is considered part of the student's educational program. Students 
will be evaluated and graded based on the following criteria:  
 
1. Submission of weekly time cards
2. Attendance at weekly (PNHS) and monthly (PSHS) Co-Op student check-in 

meetings.
3. Miscellaneous assignments (feedback and literacy) as assigned by Co-Op 

Coordinator.
4. Competency skills quarterly employer evaluations based on the MA CVTE 

Frameworks.  
 
To be eligible for CO-OP, all of the following conditions must be 
satisfied:  
 



1. A grade of “B” or better in vocational technical area/subject; 70% overall average for 
ALL course work; NO failing grade in ANY course.

2. Completed 2.50 years in vocational shop/class (some shops vary according to 
required hours, i.e., Cosmetology and Plumbing).

3. Satisfactory discipline and attendance records as determined by the Technical Studies 
and School Administration.  

4. A Cooperative Education Application must be completed, submitted, approved and 
signed off  by the Worksite Liaison/Cooperative Education Coordinator, 
parent/guardian, academic and vocational teachers, Department Chairperson,  and 
CCTE Director.  

5. Students released for Cooperative Work Placement must have completed the 10-Hour 
OSHA Safety Certification; CPR Certification for PNHS Allied Health students.  

6. Students must have own transportation to/from work.
 



Cooperative Work Placement  
 
Students may work in approved settings on a full-day, every other day rotation/schedule. 
Dependent upon student schedules, some students work on a partial day schedule.  The 
Co-Op Coordinator works closely with the Guidance Department and Administration on 
a “case by case” basis in student scheduling to ensure the best fit for both student and 
employer.  In the event a student leaves the approved job for any reason during the school 
day (i.e., weather, job complete), the student communicates with the Co-Op Coordinator 
and returns to regularly scheduled academic and vocational classes on said day. The 
cooperative work placement job must provide related work experience hours to parallel 
the number of credit hours that a student would have had in his/her vocational shop.  
 
Students who are on co-op placement must report to their shop if they are not working on 
any given school day as stated above. There are however, rare exceptions to this rule, 
when approved by Administration. Certain sectors/industries (such as the retail, 
hospitality and nursing sectors) require that employees work outside of regular business 
hours. For certain positions, students who are working evening shifts may not need to 
attend their technical shop during the school day, as long as they are fulfilling the 
required number of hours at a supervised and approved worksite.   Such circumstances 
MUST be approved first by Administration and will only be allowed in the Allied Health, 
Marketing and Culinary Arts Programs. Each placement and situation will be assessed on 
a case by case basis.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



V. Roles and Responsibilities of the Parties 
 
In any agreement, each participant agrees to fulfill a pre-determined set of responsibilities 
and duties. The roles and responsibilities of the stakeholders in a Cooperative Work 
Placement for a vocational student are no different. Listed below are the expectations for 
students, employers, parents, teachers, administration and the Worksite 
Liaison/Cooperative Education Coordinator. 
 
 
Expectations and Responsibilities of Students 

 Develop and maintain a career plan and portfolio
 Meet and maintain eligibility requirements, including grades, conduct, and 

attendance 
 Abide by school and employer policies  
 Report all absences to Co-Op Coordinator and employer at the start of the 

work day  
 Understand and be aware of labor laws, health and safety regulations, and 

workplace harassment policies and abide by them  
 Report to employer, teacher and the Worksite Liaison/Cooperative Education 

Coordinator any violation of CO-OP agreement  
 Conduct oneself in a professional manner at all times  
 Provide his/her own transportation  
 Submit signed time sheets to the Worksite Liaison/Cooperative Education 

Coordinator on a weekly basis. Failure to submit weekly time cards will affect 
final grade for CO-OP and may result in being removed from the CO-OP 
placement.  If a student is consecutively missing two weeks’ worth of time 
sheets, he/she will be “called in” to school, and a return to the work place will 
be determined when time sheets are received in good order.

 If a student wishes to terminate a job placement he/she must first notify the 
Co-op Coordinator as to the issues involved in the termination. He/she must 
also: 
o Provide the employer with a written 2-week notice 
o Continue to report to work, act professionally and perform to the best of 

his/her ability until the two-week notice period is over and employment is 
terminated. 

 
 



Responsibilities of Parents/Guardians  
 
Parents/guardians are an integral part of the student’s cooperative education. To ensure 
success, it is necessary that parents/guardians approve and support the student’s 
placement. In addition, parents/guardians should:  

 Be aware of student’s career plan
 Complete and sign Co-Op Application and appendices, therefore giving 

permission for the student to participate in a CO-OP placement. 
 Ensure student follows all school rules regarding cooperative education  
 Be aware of student progress (Aspen) 
 Understand that in certain programs, the student may go on CO-OP placement 

outside of regular school hours, and in certain circumstances approved by the 
Administration, may not be required to attend technical classes earlier in the 
day if they are scheduled to work at their CO-OP placement later in the 
afternoon/evening. 

 
 
The Role of Technical Teachers  
 
Technical teachers play a vital role in the success of a student’s cooperative education 
experience. They understand the students’ technical achievements and can assist with 
identifying a quality placement.  
 
The teachers also:  
 

 Awareness of student’s career plan
 Identify specific skills that the students will be expected to acquire  
 Ascertain that the student is ready for cooperative education  
 Provide any additional instruction and support as necessary 
 Assists with career portfolio development and maintenance

 
 
Employer Responsibilities  
 
The role of the employer is key to a successful program for both the student and the 
company. The fact that employers step up to provide cooperative education opportunities 
already speaks to their commitment. The employers must:  
 



 Allow a school representative to do a Worksite Safety Check before the 
student begins their placement and at one other mutually agreeable time 
during the school year.  

 Provide experienced supervision, follow worksite safety per OSHA 
regulations and provide safety and emergency practice orientations.  

 Evaluate student performance by completing a student evaluation form each 
quarter, while a student is present during any part of that quarter. 

 Pay wages according to Massachusetts State Minimum Wage Law  
 Comply with Massachusetts State Child Labor Laws 
 Ensure worker’s compensation coverage. The employer must provide a 

Certificate of Worker's Compensation Insurance. This paperwork is required 
prior to student placement.  Copies can be faxed (508-224-1628); scanned 
(makelleher@plymouth.k12.ma.us); or mailed (490 Long Pond Road, 
Plymouth, MA  02350) to the attention of the Co-Op Coordinator, Maureen 
Kelleher

 Passage of a CORI check for ALL direct student supervisors

mailto:makelleher@plymouth.k12.ma.us
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 Meet the minimum day and hour requirements as noted on the Worksite 
Agreement, and notify the Worksite Liaison/Cooperative Education 
Coordinator should changes occur.

 Notify student Worksite Liaison/Cooperative Education Coordinator of any 
problems  

 Notify Worksite Liaison/Cooperative Education Coordinator when the student 
is absent from work 

 Notify Worksite Liaison/Cooperative Education Coordinator if student is 
injured or if police are called in relation to student’s employment  

 Sign & complete student time cards at the end of each co-op week and return 
them to the student, so that they may submit the time card to the Worksite 
Liaison/Cooperative Education Coordinator on a weekly basis

 Abide by Equal Employment Opportunity laws/regulations/guidelines  
 Agree that the Board of Trustees, employees or parents of students of 

Plymouth Public Schools are not responsible for any damage or monetary loss 
of any type incurred by the employer because of action and/or negligence of 
the student hired under this agreement.  

 
 
Academic Teachers and Technical Teachers  
 
Academic and technical teachers are responsible for helping students develop the skills 
they need to be successful in the workplace. Teachers should assist with the development 
of a career plan and career portfolio for each student.  
 
Students should be prepared to meet the following objectives at the cooperative education 
site:   

 Read, write, listen, speak, and use mathematics and computational skills  
 Be able to problem-solve, reason, and act professionally on the job  
 Function as a member of a team 
 Meet the standards and the expectations set for a successful cooperative 

education experience  
 Be reliable, honest and able to work on their own.  
 

Teachers provide invaluable instruction by modeling proper workplace behavior and by 
providing a classroom setting that mirrors the expectations of the workplace. They should 
also provide ongoing impartial assessment to let the students know where they are in the 
continuum of learning, as well as what they need to improve.  
 

The Role of the School Administration  
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 Ensure equal education opportunity in cooperative education for all students  
 Ensure that each student has a career plan 
 Ensure that Co-Op Coordinator and/or teachers may visit job sites when 

deemed necessary 
 Oversee the CORI approval process 
 Evaluate the Cooperative Education program

  
Worksite Liaison/Cooperative Education Coordinator Responsibilities  
 The Worksite Liaison/Cooperative Education Coordinator is responsible for the 
implementation and operation of the Cooperative Work Experience Program. The 
Vocational Technical Education Regulation (603 CMR 4.03 (7) contain the state 
standards for cooperative education. The Professional Standards for Cooperative 
Education Coordinators are contained in 603 CMR 4.10 (3). The Cooperative Education 
Coordinator has the main responsibility for ensuring that the standards are met in addition 
to the following criteria:  

 The Worksite Liaison/Cooperative Education Coordinator is responsible for 
meeting with the student prior to the placement in order for them to complete 
the required student/parent/guardian documentation 

 The Worksite Liaison/Cooperative Education Coordinator must meet with the 
employer prior to the start of the work placement to obtain and complete the 
required paperwork and documentation 

 The Worksite Liaison/Cooperative Education Coordinator is responsible for 
conducting a CORI check for all direct student supervisors at new worksite 

 The individual technical teacher and the Worksite Liaison/Cooperative 
Education Coordinator are responsible for ensuring that the student is capable 
of doing the work required by the employer.  

 The worksite must be visited by the Worksite Liaison/Cooperative Education 
Coordinator and/or the technical teacher prior to employment to conduct a 
safety check of the site  

 The worksite is visited periodically by the Worksite Liaison/Cooperative 
Education Coordinator and/or the technical teacher to evaluate student 
progress during employment  

 The Worksite Liaison/Cooperative Education Coordinator maintains student 
grade and attendance records in school reporting system (Aspen)

 The Worksite Liaison/Cooperative Education Coordinator maintains student 
meetings (weekly at PNHS and monthly at PSHS) to ensure and invite student 
communication and interaction.  Co-Op Coordinator also meets with students 
individually on an as-needed basis (i.e., grades, attendance, conduct concerns, 
post-secondary planning).  The Coordinator works closely with the Guidance 
Department in addressing any concerns/issues that may arise with cooperative 
education students.  
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VI. Child Labor Laws & Cooperative Education 
 

Vocational Education requires considerable practical experience for development of basic 
occupational skills.  The Cooperative Education Program must be well planned and 
executed to be instructive to the student.  The purpose of the training program should be 
thoroughly understood by the employer, student, parents, guardians and school before the 
student starts the Cooperative Education Program 
 
State and Federal Labor Laws make certain exemptions for the employment of minors in 
occupations when such minors are enrolled in a cooperative vocational training program 
related to that occupation.  A Work Permit is required of all students up to age 18 for 
whatever employment is undertaken.  The Co-Op Coordinator must keep said permits on 
file while the student is employed. All appropriate and pertinent wage and labor laws 
must be observed. 
 

Cooperative Employment Permits 
 

Minors who are sixteen and seventeen years old who are to be employed in cooperative 
education must obtain a COOPERATIVE EMPLOYMENT PERMIT. The 
Superintendent of the school district where the student is enrolled in a Chapter 74 
approved program that includes cooperative education issues this permit to students. Each 
superintendent has access to the permits through the Security Portal on the Department of 
Education’s website. The minor signs the permit and it is valid only while the minor is 
enrolled in cooperative education for a particular employer and attends school as 
assigned. The permit is retained by the employer, but is returned to the minor when the 
employment ends. If the student works for two or more employers, the permit may be 
transferred from one employer to another, if so approved by the superintendent. When the 
permit expires, the student returns it to the superintendent from whom it was issued, or if 
the superintendent so directs, to the school official authorized by the superintendent to 
supervise the student’s cooperative education course of study (Reference M.G.L. c.149, 
Sec. 1). 
 

 

Exemptions to Child Labor Laws for Minors under Eighteen Enrolled 
in Cooperative Education in Massachusetts 
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In Massachusetts, students participating in cooperative education will always be at least 

16 years of age because in no case may students participate in cooperative education 
earlier than midway through the junior year. Students who participate in cooperative 
education must be enrolled in a Chapter 74-approved program and have demonstrated 
those academic, technical and employability competencies associated with at least one 
and one half years of full time study in the Chapter 74 –approved program that has the 
cooperative education component. Note that the Chapter 74-approved program and the 

cooperative education component must be the same occupational area. Massachusetts law 



(M.G.L. c. 149 section 62 and the Code of Federal Regulations Title 29 (CFR 29) Part  
570.51-570.68; Code of Federal Regulations Title 29 (CFR 29) Part 570.50 (c) (1)) lists 
the type of work that minors under 18 must not perform.  M.G.L. c. 149 section 62 A and 
the Child Labor Bulletin 101 – Child Labor  

Requirements under the Fair Labor Standards Act WH – Revised March 2001   (see 
Appendix A for these documents) lists the type of work that minors under 18 may 
perform if they are enrolled in cooperative education that is part of a Chapter 74approved 
program in MA and the work meets the following conditions:  employed under 
written agreements  performing work that is incidental to their training  
performing work that is  intermittent and for short periods of time  under the 
direct and close supervision of a qualified and experienced person   given safety 
instruction correlated by the employer with on-the-job training. However, it must be 
emphasized that there are types of work that even students enrolled in cooperative 
education must not perform. Thus, the lists below identify the type of work that is not 
exempt (see No Exemptions Summary, Period below) and the type of work that is 
exempt (see Exemption Summary for Cooperative Education below) for students 
enrolled in cooperative education in MA. Also below is the list of work that minors under 
18 must not perform (see list of Work that Minors under 18 Cannot Perform below) 
and is provided because often cooperative education coordinators are involved in 
monitoring other work-based learning experience that are not exempt. 

 

No Exemptions Summary, Period 
 
The following list contains the type of work that all minors under 18 must not do 
regardless of whether they are enrolled in cooperative education components of Chapter 
74-approved programs. 
(Source: Massachusetts (M.G.L. c. 149 Section 62A MASSACHUSETTS LAW 
RESTRICTING MINORS UNDER 18 FROM CERTAIN OCCUPATIONS and Code of 
Federal Regulations Title 29 (CFR 29) Part 570.51-570.68; Code of Federal Regulations 
Title 29 (CFR 29) Part 570.50 (c) (1)  
 

1. work involving plants or establishments manufacturing or storing explosives or 
articles containing explosive components (Federal) 

2. work involving coalmine occupations (Federal) 
3. work involving logging occupations and occupations in the operation of any 

sawmill, lathe mill, shingle mill, or cooperage stock mill (Federal) 
4. work involving  exposure to radioactive substances and to ionizing radiations 

(Federal) 
5. work involving operation of power-driven hoisting apparatus (MA & Federal) 

(State Director of Career and Technical Education’s note: this includes work 
operating automotive lifts (putting them up and down). 6. work involving mining, 
other than coal (Federal) 11 



7. work involving operation of bakery machines (Federal) 
8. work involving manufacture of brick, tile, and kindred production (Federal) 
9. work involving wrecking, demolition, and ship breaking operations (Federal) 

Exemptions Summary for Cooperative Education 
 
The following list takes into account Massachusetts and Federal law and regulations. It 
contains the type of work that minors under 18 are prohibited from doing unless they are 
enrolled in Chapter 74-approved cooperative education programs and the work meets the 
following conditions:  employed under written agreements  performing work that 
is incidental to their training  performing work that is intermittent and for short 
periods of time  under the direct and close supervision of a qualified and 
experienced person  given safety instruction correlated by the employer with 
onthe-job training.  
(Source: Massachusetts (M.G.L. c. 149 Section 62A MASSACHUSETTS LAW 
RESTRICTING MINORS UNDER 18 FROM CERTAIN OCCUPATIONS, and the Code 
of Federal Regulations Title 29 (CFR 29) Part 570.51-570.68; Code of Federal 
Regulations Title 29 (CFR 29) Part 570.50 (c) (1) and the  
Child Labor Bulletin 101 – Child Labor Requirements in Nonagricultural Occupations 
under the Fair Labor Standards Act WH – Revised March 2001. 

1. work in or about blast furnaces. (MA) (State Director of Career and Technical 
Education’s note: this applies to students in Stationary Engineering Chapter 
74approved programs, only) 

2. work in oiling or cleaning hazardous machinery in motion (MA) 
3. work involving the operation or use of any polishing or buffing wheel (MA) 
4. work in operating motor vehicles of any description, except golf carts on a golf 

course if the minor is licensed to operate a motor vehicle, and except in the course 
of employment in an automobile repair shop (MA) (State Director of Career and 
Technical Education’s note: this means that a student enrolled in a Chapter 
74approved cooperative education program may operate a motor vehicle off the 
roadway and if 17 or older on roadways subject to the conditions in Department 
of Labor Employment Standards Administration Wage and Hour Division, 
WH-1330 Revised March 2001) in Appendix A. 

5. work in that part of any hotel, theatre, concert hall, place of amusement or other 
establishment where intoxicating liquors are sold (MA) (State Director of Career 
and Technical Education’s note: provided that the students are not serving or 
handling liquor or liquor containers including glasses that held liquor). 

6. work in any room or other subdivision of a building at a height of more than thirty 
feet above the floor of such room or other subdivision, or in any other place at a 
height of more than thirty feet above the ground level or water level, as the case 
may be; in the operation or management of any type of elevator other than a self- 
service elevator, as defined in the regulations of the board of elevator regulations 



and duly filed with the office of the state secretary, or in the cleaning or repairing  
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of any type of elevator. 
7. occupations involved in the operation of power-driven woodworking machines 

(Federal #5) 
8. occupations involved in the operations of power-driven metal forming, punching, 

and shearing machines (Federal # 8) 
9. occupations in the operation of power-driven meat-processing machines and 

occupations involving slaughtering, meat packing or processing (Federal #10) 
10. occupations involved in the operation of paper-products machines (Federal #12) 
11. occupations involved in the operations of circular saws, band saws, and guillotine 

shears (Federal #14) 
12. occupations in roofing operations (Federal #16) 
13. occupations in excavation operations (Federal #17) 

 
The following exemptions are not applicable because Massachusetts does not have any 
approved Chapter 74 programs related to this work: 

 
1. work involving switch tending (MA) 2.  
work involving gate tending (MA)  
3. work involving track repairing (MA) 
4. work as a brakeman, fireman, engineer, motorman or conductor upon a railroad or 

railway (MA) 
5. work as a fireman or engineer upon any boat or vessel (MA) 
6. work involving the manufacture of white or yellow phosphorous or phosphorous 

matches (MA) 
7. work in any distillery, brewery, or any other establishment where alcoholic 

beverages, as defined in section one of chapter one hundred and thirty-eight, are 
manufactured, packed, wrapped or bottled (MA) 

Work that Minors under 18 Cannot Perform 

This list is provided to ensure that users of this manual understand the Child Labor 
laws/regulations as they pertain to minors under 18 who are not enrolled in Chapter 
74approved cooperative education programs as often schools have other types of work-
based learning experiences and they would not be exempt. The list takes into account 
Massachusetts and federal law and regulations. Note: Remember that some of the types 
of work below may be performed by students enrolled in cooperative education programs 
as listed above under Exemptions Summary for Cooperative Education. 
 
Massachusetts General Law Chapter 149 Section 62A - MASSACHUSETTS LAW 
RESTRICTING MINORS UNDER 18 FROM CERTAIN OCCUPATIONS 

1. in or about blast furnaces;  



2. in the operation or management of hoisting machines; 3. 
in oiling or cleaning hazardous machinery in motion;  
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4. in the operation or 
use of any polishing 
or buffing wheel;  

5. at switch tending;  
6. at gate tending;  

7. at track repairing;  
8. as a brakeman, fireman, engineer, motorman or conductor upon a railroad or 

railway;  
9. as a fireman or engineer upon any boat or vessel;  
10. in operating motor vehicles of any description, except golf carts on a golf course 

if the minor is licensed to operate a motor vehicle, and except in the course of 
employment in an automobile repair shop;   

11. in or about establishments wherein gunpowder, nitroglycerine, dynamite or other 
high or dangerous explosive is manufactured or compounded;  

12. in the manufacture of white or yellow phosphorous or phosphorous matches;  
13. in any distillery, brewery, or any other establishment where alcoholic beverages, 

as defined in section one of chapter one hundred and thirty-eight, are 
manufactured, packed, wrapped or bottled;  

14. in that part of any hotel, theatre, concert hall, place of amusement or other 
establishment where intoxicating liquors are sold;  

15. in any room or other subdivision of a building at a height of more than thirty feet 
above the floor of such room or other subdivision, or in any other place at a height 
of more than thirty feet above the ground level or water level, as the case may be; 
in the operation or management of any type of elevator other than a self-service 
elevator, as defined in the regulations of the board of elevator regulations and 
duly filed with the office of the state secretary, or in the cleaning or repairing of 
any type of elevator. 

Code of Federal Regulations 29 Section 570.51-570.68  - 17 OCCUPATIONS 
PARTICULARLY HAZARDOUS for the EMPLOYMENT of MINORS 
BETWEEN 16 and 18 YEARS OF AGE OR DETRIMENTAL TO THEIR 
HEALTH and WELL-BEING: 

1. occupations in or about plants or establishments manufacturing or storing 
explosives or articles containing explosive components. 

2. occupations of motor-vehicle driver and outside helper. * 
3. coalmine occupations. 
4. logging occupations and occupations in the operation of any sawmill, lath mill, 

shingle mill, or cooperage stock mill. 
5. occupations involved in the operation of power-driven woodworking machines. 
6. exposure to radioactive substances and to ionizing radiations. 



7. occupations involved in the operation of power-driven hoisting apparatus. 
8. occupations involved in the operations of power-driven metal forming, punching, 

and shearing machines. 
9. occupations in connection with mining, other than coal. 14 
10. occupations in the operation of power-driven meat-processing machines and 

occupations involving slaughtering, meat packing or processing, 
11. occupations involved in the operation of bakery machines. 
12. occupations involved in the operation of paper-products machines. 
13. occupations involved in the manufacture of brick, tile, and kindred production. 
14. occupations involved in the operations of circular saws, band saws, and guillotine 

shears. 
15. occupations involved in wrecking, demolition, and ship breaking operations. 
16. occupations in roofing operations. 
17. occupations in excavation operations. 

 
*Limited Exemption for 17 year old employees  
 
 

Massachusetts Department of Labor and Workforce Development  
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VII.Student & Parent/Guardian  
Acknowledgement of Handbook Policies

Student Acknowledgement 
 

I hereby acknowledge I have reviewed this cooperative education handbook and agree to 
abide by all CO-OP policies, rules and laws, as described in the handbook. I understand 
that failure to comply may result in the loss of my privilege to participate in CO-OP.  

 
__________________________________________________ 

Student Name (please print) 
 

__________________________________________________ 
Student Signature 

 
_________________________ 

Date 
 

Parent Acknowledgement & Consent 
 

I hereby acknowledge I have reviewed this cooperative education handbook and give my 
consent for my child to participate in CO-OP. I understand that failure of my child abide 

by all CO-OP policies, rules and laws, as described in the handbook may result in the 
loss of his/her privilege to participate in CO-OP.  

 
I also give permission for my child to attend CO-OP outside of regular school hours, 

should the position require it, and understand that my child may not be required to attend 
regular technical classes on those days, should the minimum number of CO-OP hours be 

fulfilled. 
 __________________________________________________ 

Parent/Guardian Name (please print) 
 

__________________________________________________ 
Parent/Guardian Signature 

 
_________________________ 

Date 
 

**Cooperative Education Handbook can be found on the Plymouth North and 
South High Schools websites under Vocational Technical 

Education—www.plymouth.k12.ma.us** 



VIII. Employer Acknowledgement of Receipt 
of Handbook Policies

 
 
 

Employer Acknowledgement 
 

I hereby acknowledge I have reviewed this cooperative education handbook and, as a 
student employer, agree to abide by all CO-OP policies, rules and laws, as described in 

the handbook. I understand that failure to comply may result in the removal of any 
participating students from the worksite.  

 
 

__________________________________________________ 
Employer Name (please print) 

 
 

__________________________________________________ 
Employer Signature 

 
 

_________________________ 
Date 

 

 
**Cooperative Education Handbook can be found on the Plymouth North and 

South High Schools websites under Vocational Technical 
Education—www.plymouth.k12.ma.us** 

 

 
 
 
 
 
 
 



 
 
 
 
 
 
 


